
 

 

 

 

 

 

 

 

 

 

Séance du conseil d’établissement de 

L’école de Sutton School 

Governing board meeting 

07-04-2022 

 

17h30 

 

STAFFROOM 

 

 

1. Bienvenue et confirmation du quorum  

a. ETSB In attendance: Robyn Meyer, Cathy Cahill, Aniko Biller, Lisa Dutil, 

Lynn Chapman, Ashley Padner, Mary Hastings, Jessica Jacobs, Kasandra 

Sherrer, Natalie Foster, Chelsey Leavitt, Megan Nagle, Dan Nagle, 

Richard Gagnon 

b. Richard Gagnon introduces himself as a commissioner of the ETSB.  

 

c. VDC Francis Parisien, Thibault Rehn, Karine St-Pierre, Céderick 

Charland, Élisabeth Bouchard, Patrick Turner,  

 

● Note: There was a request for this meeting to be recorded, and as it 

is a public meeting it will be recorded, and the video will be 

available along with the minutes following the meeting. There is a 

question about who requested the recording, as it must be 

someone who is in attendance. Natalie requested that it be 

recorded. MEETING RECORDING 

 

2. Approuver l’agenda  

a. ETSB Approved by Natalie and seconded by Ashley * CE202122-036 

b. VDC Approuvé à l’unanimité CE202122-037 

 

3. Open to the public - Parole au public 

● Community concerns about GB  

https://drive.google.com/file/d/13A_FpFZyD7DzDXYDO4y7SGsPxCP15gPl/view?usp=sharing


 

 

● Jessica expressed that herself and Mary, on behalf of the parents in the community. 

There have been many parents that have expressed that a GB member has been raising 

concerns. There was an incident where a parent verbally yelled at Aniko during a zoom 

meeting. Parents express support for Aniko and how she dealt with that incident and a 

following zoom meeting where the parent was removed from the meeting. Another 

incident at a ski hill was mentioned. There was also a mention that VDC teachers have 

requested no further communication from the parent in question. Parents are requesting 

that this GB member resign. There is a question to the GB members and if they were 

aware of the problems and if any action has been taken. There is also mention of similar 

behaviour happening in a previous school.  

● The GB member would like it noted that she wears different hats, and that the issue 

being discussed falls under that hat of parent and not GB member.  The GB member 

also disagrees with the narrative regarding the incident at the ski hill. The parent says 

the PPO incident (communication with VDC teachers) has been dealt with the PPO. The 

response is that actions taken before arriving at this school should not impact what 

happens in this school.  

● Don’s response is that in the role of PPO, the issue was addressed at Christmas and 

after that communication was severed between staff and the PPO. In the role of parent 

there have been situations that have been addressed. As GB member there was a 

meeting in order to discuss concerns, but since then it seems that there are still 

concerns. In the statement on behalf of the group of parents, there is a request for the 

chair to resign. Resignation or not, the chair was elected at the beginning of the year by 

parents and has a mandate to serve. That is where we are. There can be no votes 

throughout the year to force the chair out. The only option is to work together. In this 

situation we are addressing a situation between adults. (Jessica points out that students 

were involved during the zoom meeting.) (There is some back and forth about how the 

situation was dealt with and whether or not parents who were involved in the zoom call 

should have been informed) 

● Natalie voices that she is not sure if this is a GB issue and expresses concern that she is 

facing defamation of character.  

● Mary: In page 94 of the document of the GB training “act in a responsible and ethical 

manner before during and after meetings” - therefore this parent needs to be responsible 

and not scare the children when she is at school. There is also the concern about how 

this makes the GB look.  

● Natalie says that she has never seen a letter (referring to the letter requesting an end to 

the communication between staff and PPO). Don responds that it was addressed to him. 

She says that she has also requested a written version of the events on the ski hill from 

Aniko’s perspective, and has also not received that, and she disagrees with the version 

that has been told. Natalie says that she will not resign. 

● Don points out that the end of the year is approaching and that there are many things 

that the GB needs to do before the end of the year, so we will need to find a way to 

move forward. Don says his job is to work with the elected GB members. We must work 

jointly with VDC as well. He has no power, and no say in the elections. Next year these 



 

 

issues can be brought to the general assembly. There is a one-year mandate for the 

chair and a two-year mandate for membership.  

● There was a point by Thibault that I did not catch, but I believe it was along the lines of 

encouraging a respectful resignation. 

● Sonia points out that verbal aggression should not be tolerated as much as it is. (I did 

not catch everything she said) 

● Dan voices a concern that the GB is not representing our school, our students in a 

responsible, respectful way. That is not going to get us where we want to go. As a GB 

we need to work as a team, look for solutions, take input from parents, the community, 

but our role is not to attack problems, but to work to find solutions. Right now, it feels that 

the mandate has been twisted into the people who will stand up for injustice. That is not 

our role. If we continue on this path, then we will not meet our mandate of supporting 

students and bettering student life. This is not the way we want this to be.  

● Natalie: There is a confusion of roles. As chair I have fulfilled my role, brought forward 

concerns, and made changes. I understand Dan and I are looking for solutions to move 

forward.  

● Ashley: My biggest concern is that students are going home from school scared because 

a parent is storming into a school and swearing.  

● Kasandra: how are the employees being affected by this situation? You are here to 

teach and be positive, create a good atmosphere and if there is chaos happening in your 

area can you step out and say that you are negatively impacting our work. It’s not about 

one person, but it’s about helping everyone to be happy. If there is one person that is 

impacting this, then can it be dealt with? 

● Don: I am trying to deal with each different situation in the way I best see fit for the 

school, staff, and students. I don’t have any say in who is on the GB or who the chair is.  

● Natalie: There is again a confusion of roles. In my role of parent, I have asked the 

principal to write me the complaints, I have not received anything in writing. I have asked 

for him to address this. It has not been addressed. I have not been taken to meet with 

Aniko. Have we not addressed the concerns? 

● Lynn: I was a previous chair, and I also wore all those hats. Yes, you are a parent first, 

but you still must have respect for everyone you work with and build bridges between 

them all. I have had conflict, parents mad at me, and sometimes teachers, but we need 

to make sure there is a solution and make this the best place for our children. We want 

to help our enrolment, and now I am hearing about people questioning whether they 

want to enrol here, and I am hurt to see what is happening. We need to work as one. 

The only people who should matter are the students in the building.  

● Lisa: What can we do: The trust between the parents and the chair is broken. We need 

to find a way together for the trust to be rebuilt.  

● Natalie: There are some parents here, these are not all the parents. There are others 

who are very appreciative.  

● Céderick: In a democratic role can we or cannot split ourselves from the role of parent 

and member (etc. I did not catch everything he said) 

● Don: We will have to move on at some point. GB members have a role to play in the 

community. The English side is losing students. Our role, as mentioned from day 1 is to 



 

 

promote our school, be the speakers of our school. Don was told when he didn’t get the 

job the first time, he applied that he had dodged a bullet. It is our job to represent our 

school, to put forward a good image and promote our school so that people want to 

choose our school. We have seen our numbers grow. We need to move forward in order 

to see this happen.  

● Jessica, Dan, Ashley, Mary, Megan, Kasandra leaves the meeting.  

● There is no longer ETSB quorum and the meeting cannot go forward for ETSB.  

  

 4. Approuver les comptes rendus des dernières rencontres 

a. ETSB  

b. VDC Catherine approuve, Cédric Seconde CE202122-038 

 

5. Suivi de la dernière rencontre - Follow-up from last meeting 

 

5.1 Pancartes pédibus 

5.2 Guide pour le parent - Plan d’intervention https://sutton.cssvdc.gouv.qc.ca/ 

5.3 Don de la fondation Beaudoin - Adopté à l’unanimité CE2021- 

5.4 Don de 5000$ de Kilncore - Projet Ukraine Adopté CE202122-039 

5.5 Critères de sélection - Selection criteria  

- Working Document 

 

 

 

 

 

 

 

 6.  New Items - nouveaux items 

 

6.1 Activités de classe à approuver - Class activities to approve (DK- Teachers) 

 i) Théâtre Lac-Brome de maternelle à 2e année pour les deux côtés, anglais 

et français. 

 ii) Sortie de fin d’année plage  

 iii) Grade 4-5-6 end of year trip 

 iv) Visite du poste de police de Longueuil - Agent Ghyslain Vallières - transport     

autobus pour classe de 4e année et quelques élèves du 3e cycle (date à déterminer) 

Approuvé CE202122-040 

 

6.2 Breakfast Program (NF) 

6.3 Facebook page options (Parent vs public) DK 

6.4 Student security protocols.  

https://sutton.cssvdc.gouv.qc.ca/
https://docs.google.com/document/d/1FXTwd18gcglm-ri3sA9XVeUNZz_IG_uCJR1fzIfXAbE/edit?usp=sharing


 

 

 

 

7. Rapports 

     7.1 Rapport du directeur (DK)  

i. Nouvelles mesures covid 

ii. Inscription 2022-2023 registration 

iii. Stationnement 

iv. Teacher appreciation week 

v. Magic Show - Anti-Bullying 

vi. Transitions Maternelles  

vii. Activités midi 

viii. Zone de chamaillage - roughhousing zone 

ix. Rencontre du comité ski pour regarder la structure et l’offre de 2022-2023 

 

 

      7.2 Suivi EHDAA - Suivi des besoins particuliers (DK) 

 

      7.3 Teacher’s Report. Rapport des enseignants  

 

      7.4 Parent’s Committee Reports. Rapport du comité de parents (KS - NF)  

 

      7.5 Daycare’s Report. Rapport du service de garde (CT)  

 

      7.6 PPO report - Rapport de l’OPP (NF) 

 i) Carnival activity proposal 

 

      7.7 Rapport de SEAC (MH) 

 

 

 

 

8. Varia 

 

Budget CÉ: il est proposé de prendre le budget du CÉ pour redonner aux 

élèves. (remis à une prochaine rencontre.)  

 

 

 



 

 

9. Date de la prochaine rencontre :   

 

 

10. Adjournment - Fermeture de la rencontre 

La fermeture de la rencontre est proposée par Marie-Hélène et secondée 

par tous.   CE202122-041 

 

 

 


